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Initial Interview Protocol
First draft January 27, 2009
Pilot Version January 31, 2009
Final Version February 1, 2009

Personal phone call (preferred) amail contact to set up interview

1. Telephone* Hello. My name is_(Plor other member of the Evaluation Team.) | am working as a consultant to EETE&Ryiteamental
Education and Training Partnership, conducting a national study to identify the professional development needs and enairedonzation
priorities for the next 5 years of professionals working in4famal and formal education settings the United States.

Your name was suggested as one of 24 national leaders who might be able to provide some valuable information about @rofession

development needs. We are conducting these interviews as part of a larger study on environegemi@tiion needs in the next 5 yeargour

opinions and ideas will help to shape the questions we ask educators in focus groups and in an online survey. Thigpgiadgdsts/ the

'YAGSR {dFGSa 9y@ANRYYSyYyGlt t NROvBiGnaidlyited StheyFBR add Wildlije BanhtR/NavoBa) (| 9 R dz
Conservation Training Center through the University of Wisce®t@uens Point.

Could | arrange a time in the next couple weeks to speak with you over the phone for abtbindi®utes regardig professional development
needs and priorities? (Arrange convenient time and confirm best number to call. If they ask questions about the conteimteftiew, offer

to send them a copy of the main questions, without probes, via emailaGemail adiress.) Would it be helpful for me to email the questions
to you so you have a guide while we speak? (If yes, get email address. Send questions, without probes, and inforintémaietivevill be
recorded.)

Thank you. | look forward to hearing yansights.

2. Email* Hello (name).

I am working as a consultant to EETAP, the Environmental Education and Training Partnership, conducting a nationalesttifyythe i
professional development needs and environmental education priorities for theSgears of professionals working in nfarmal and formal
education settings in the United States.

Your name was suggested as one of 24 national leaders who might be able to provide some valuable information about @rofession

development needs. We amnducting these interviews as part of a larger study on environmental education needs in the next Svyemrs.

opinions and ideas will help to shape the questions we ask educators in focus groups and in an online survey. Thispgiadgdsks the

P VAGSR {GF088 9YOBANRYYSYGlf tNRGSOGAZY ! 38y08Qa 9y OANMGHoarSy (I £ 9 R dz
Conservation Training Center through the University of Wisce8t@uens Point. The results of the study will be shared thie environmental

education community to assist in promoting partnerships and prevent duplication of efforts in addressing identified gaps.



Could I arrange a time in the next week to speak with you over the phone for abet B0nutes about professnal development needs and
priorities? Please let me know a few times during the following dates that are convenient for you, as well as the best numbel walicsdind
a confirmation of the time and a copy of the interview questions so you haw&da gvhile we speak.

Thanks so muchl. look forward to hearing your insight§With response, email to confirm time and send questions, without probes, and inform
that the interview will be recorded.)

*|f a message must be left during the first pharadl or there is no response to the first email, two additional attempts will be made to set up an
interview. If all three contact attempts are unsuccessful, subject will be dropped from the interview list.

**Interviews will be rescheduled twice. If thraeterview attempts are unsuccessful, subject will be dropped from the interview list.

Email note with questions attached
Hi
We scheduled (day, date, time, time zone)fora30 YAy dziS Ay iSNIASG P youhv@Sgde vihilelwdsp&aR G K S

Your responses to these questions will be very helpful to this study of professional development needs and prioritiesrimental
education. We would like your permission to tape the interview. If at any time you would ljeedff the record during the interview, let me
know and the recording will be stopped.

We are conducting these interviews as part of a larger study of environmental education professional development neeigsitesliprthe

next 5 years.Your opinios and ideas will help to shape the questions we ask educators in focus groups and in an online survey. This work is
ddzLIL2 NISR 6@ (GKS ! yAUGUSR {GFGSa 9y@ANRYYSyYyGlrf tNROISOGMAdNfe! ISy Oe Qa
Servee/National Conservation Training Center through the University of Wisc@bsirens Point. The results will be shared with the

environmental education community to assist in promoting partnerships and prevent duplication of efforts in addressiffigitgafis.

Initial interview

Introduction

Hello. This is_(Plor other member of the Evaluation Team.) We scheduled this time for an interview about professional development needs
and priorities inyour agency/organization/area of expertise. Is tiidl a good time to talk? (If yes, continue; if no, arrange another time. **)

Did you receive a copy of the interview questions? (Apologize if not and attempisenawhile talking. Proceed regardless of answer.)
Your responses to these questionslwe very helpful to this study of professional development needs and priorities in EE. For the purposes of
this study, we would like your permission to tape this conversation. If at any time you would like to go off the redbeiopwecording ad

restart when you say it is okay.

During this interview | will be asking you several opeded questions. Feel free to ask for clarification as we go through the interview. Ready?

~



Questions
1. What types of professional development opportunities do yaiffer to environmental/conservation educators and/or interpreters in
your agency/organization/work?KEEP LIST OF PD OPPORTUNITIES OFFERED.
Probe for

content
process/delivery modes/technology
resources
instructional methods
evaluation/assessment
networks/courses +
2. Tell me about the participants in your (professional development opportunitiasame 1 PD opportunity at a time.)
Probes:
o Characteristics including
A demographics,
A educational background
A experiential background
0 What types oEE/interpretation programs do the participants conduct?
o0 With what audiences (age/abilitgiverse ethnic and culturajroups) do your participants most frequently work?
0 What other professional development do your participants need to better work withiaegisind/or new audiences?

oI D B B D

3. What have been the most popular or best enrolled PD opportunities you have offered in the last few years? What PD oppegunit
have you offered that are less popular or that may not be needed in the future?
Probes:
1 What obstates, challenges, barriers, if any, have you encountered to offering the types of professional development
opportunities you believe are needed?
1 What effects have external forces had on the professional development you do, such as:
1 Standards/testingnovement in formal education and/or NCLB (No Child Left Behind)
1 Movement to connect people with nature, Nature Deficit Disorder, or NCLI (No Child Left Inside) legislation
1 EETAP initiatives, supporting work on:
9 EE curriculum and resource reviews
1 Guidelines
1 Certification of environmental educators & accreditation of state certification programs
1 the development and implementation of online EE courses
1 NCATE standards for the initial preparation of environmental educators and the development of programsitipdaac
provide such programs
1 methods of reaching diverse audiences
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(Probe for reasons opportunities not offered.)

5. What professional development opportunities related to EE or sustainability would you personally like to have over the nedrS?
Probe: Who could offer that PD opportunity?

What method of delivery would work best for you?
[ SGdQa GFrftl y2¢ l02dzi GKS FASEIR 2F SY@ANRBYYSyidlt SRdzOFGA2y Ay (GKS |

6. Over the next 5 yearsyhat professional development opportunities are needed to improve environmental education/interpretation
in the US?
Proke:
- What specific content knowledge is lacking?
- Instructional or teaching techniques lacking?
- Skills lacking?

7. What are the top 34 PD priorities for environmental educators across the country?
Probe for:
- content presented
- process/preferred delivgr methods
- instructional methods

8. What else would you like to tell us about EE professional development priorities in your area of expertise?

9. As part of this study we will also conduct focus groups around topics of importance for professional development. Coutdoxade
us with names of educators in your agency/organization/work who know a great deal about EE PD needs and priorities for the
future?

10. As part of this study we will also post an online questionnaire that will be available to a sample of educators with a yarfiet

characteristics. Could you tell us about data bases we might be able to access and from which we could @nagom sample?

Thank you so much for your time.

1C



Tablel. Initial EE Profession Strata and Interviewees

EE Professioftrata

1. Federal Natural Resource Agenajé&zhiefs of
Education/Interpretation &/or those in charge of Professional
Development

2. NGOs primarily concerned with youth under 25

3. NGOs working with adult/‘community/general public & having
sustainability (environmental protection, economic growth & soc
development) &/or conservation missions

4. Nonformal Educators (Agencies, organizations) Professional
Associationsvhose members do education (EEmmunication,
interpretation, experiential ed.)

5. Formal EducatorsOrganizations, Agencies, Professional
Associations whose members do education (EE , service learni
green jobsschool to work, interpretation, experiential)

6. University Educators of Formal Environmentaldatiors
(preservice & inservice)

7. University Educators of Nonformal Environmental Educators

8 . STATE and CITY/MUNICIPAL Natural Resource Agencies

= =4 =4

= =4 =4 -8 -8-8_8_8_-42_-9_-°5_-°

= =4 =4

INITIAL INTERVIEW34 interviewees

Interviews completed 2/13/2009
Drew Burnett- USEPA Environmental Education Division
Janet Ady Director of Education, National Conservation Training Celt8Fsh &
Wildlife Service
Safiya SammagUSFS, Conservation Education
Cheryl CharlesCNN, IUCN
Flip Hagood Student Conservation Association, Senior Vice President for Strate
Initiatives
Kathy McGlauflin Senior Vice President, Center for Environmental Learihg,
DianeWood- PresidentNational EE FoundatiphlEEF
Judy BrausVice President, Education & Centeksidubon
Kevin Coyle Vice President, Education and TrainiNgfional Wildlife Federation
Brian Day Executive Directoforth AmericanAssociation folEE NAAEE
Christian Iting Associéion of Experiential Education
Tim Merriman- ExecutiveDirector, National Association for Interpretation
Bill Hammond FL GulfCoast University, Brandwein Institute
Colleen Murakami HI State Dept of Ed, Environmental Education/Service Learni
David Wicks Jefferson County Public Schodls\isvilld, Past President of NAAEE
Bora SimmonsNational Project for Excellence in, RECATE
Brenda Weiser- Director of EE, Environmental Institute of Houst8ghool of
Education University of HoustotClear Lake
Terry Wilsort, Professor &Director, Center for EE & Sustainabilityestern
KentuckyUniversity
Bunyun Bryant University of MichiganProfessor irschool of Natural Resourcés
Environment& Center of AfricarAmerican& African Studies
Elaine Andrews UW MadisonPast President of NAAREExtension Education
Administrator
Martha Monroe-Univ. of FL (extension), NAAEE Past President
Anne MarieTipton- California State Parks
Nan Buckardt,Director, Environmental Education & Public Affdirske County
Forest Preserves, Libertyville, IL
Nancy Heron TX Parks & Wildlife Dept., CNN Board, Vice Chair of AEN&A of
I C2 IEfd@&atian, Outreach and Diversity Committee
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Generic Focus Group Interview Protocol

PROTOCOL and QUESTIONS
Welcome (Start introductions within 5 minutes of appointed start time. Small talk while waiting should include information in

biographies includingosition, agency, city and state, description of recent work.)

Introductions.

Moderator:L Qf £ 6S FOGAY3a & Y2RSNIG2NI 2N FIFHOATAGIG2NI 2F GKS§ F20dz
take notes and monitor our time. r&le we have all read the bios sent to lask you to tell us your name aadency or work that

involves you in the environment and education.

Moderator: As | mentioned, ____is supposed to keep all of us moving quickly through our questiosisfargthe rules. Tell us
what those are__.

Monitor: The rules include
1. Spealclearlyespecially sice wearetaping this focus group call for transcriptiand analysis.
2. Try to remember tosay your name before you speak
3. Also kecause of potential vogclarity and feedback problems, please do not use a cell or speaker phone.
4. Remember w are gathering ideas in teefocus groups, natrying to cometo consensus. It is okay to have different
opinions and express them.

Moderator. Earlier in this study we conductéadividualinterviews with 24 environmental educators to learn their top priorities for
professional development in environmental education in formal and nonformal settings over the next 5 years. Our purihises in
focus group discussion are to:

9 discuss the top professional development themes as identified by the initial interviewees to confirm their importaoce to

1 describe other priorities.

1 identify ways for delivering professional development about the priesitve determine.

From the initial interviews, the top themes that emerged for professional development were:
1. Evaluation and Researclprocess and findings, including:
a. How to do evaluation, including needs assessment.
b. Use of existing evaluation andsearch findings to advance EE practice.
2. Audienceg; reaching out to and engaging new audiences, including:
a. community EE, preschool through retiree involvement, families
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b. diverse audiences age, gender, ethnicity, partners, other professions

c. communicationskills
3. Content knowledge recent science and social content and how to teach it, including:

a. climate, energy, biodiversity, systems
b. sustainability, economics

Question 1 What are the professional development needs in your world of EE related to eval@ati research?

Probe:(when those participating are known to be involved in their state EE association) What are the needs in your state
association and in the affiliate network related to evaluation and research?

Probe How important do you beliedenowledge and skills related to evaluation and research are for the professional
development of environmental educators over the next 5 years?

Probe:What other issues related to evaluation and research do you think need to be considered for professional
development?

Question 2 What are the professional development needs in your world of EE related to audiences?
Probe How important do you believe knowledge and skills related to new audiences are for the professional development of

environmental elucators over the next 5 years?

Probe:What other issues related to audiences do you think need to be considered for professional development?

Question 3 What are the professional development needs in your world of EE related to knowledge of content?
Probe How important do you believe knowledge of content is for the professional development of environmental educators

over the next 5 years?

Probe:What other issues related to content knowledge do you think need to be considered for professional development?
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Question 4 Over the next 5 yearsyhat other professional development opportunities are needed to improve environmental education in the
us?

Probe: What other knowledge and skills do you think need to be considered for professional development for environmental
educators over the next 5 years?

Probe: What professional development opportunities related to EE or sustainability would ¢rsomally like to have over
the next 5 years?

Question 5 What are the top 3 professional development priorities for environmental educators with whom you interact?

Probe for.
- content presented
- process/preferred delivery methods
- instructional mehods

Question 6 What are the best ways for delivering professional development about the priorities we have discussed (evaluation and
research, audiences, cultural competency, contembwledge, and other topics)?

Probe:To what extent does the PD in these priority areas need to be developed specifically by and for environmental educators? (In
what topics could the PD come from other than EE programs or environmental educators? To what extent does the PD need to be
applied to environmental education?)

Probe What depth of knowledge and skills do environmental educators need with respect to these priority(émailtgtion and
research, audiences, cultural competency, content knowledge, and other topics)?

Probe: Whocould offer these PD opportunities that need to be developed specifically for environmental educators? Who could take
the lead in offering these PD opportunities?

Probe: What method of delivery would work best for you?

14



In the next part of this studwe will post an online questionnaire that will be available to a sample of environmental
educators representing the field. We want to be able to generalize based on a variety of characteristics so need tdwork wit
managers of databases to select randoamples.

Question 7 What data bases and managers would you recommend we contact to arrange access to draw random samples representing the field

of environmental educators?
Probe:How can we reach them? Please send contact information.

Question 8 What else would you like to add to inform decision making about professional development for environmental
educators over the next 5 years?

Thank you so much for your help with this study of EE Professional Development Priorities.
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Name
Abby Ruskey
Ali Goulstone Sweeney
Alison D. Austin
Amy Galperin
Andree' Walker Bravo

Barbara Butler

Bill McBeth

Celeste Royer
Christine Moseley
Dave Smaldone

David Ruble

Dawn Lagrotteria

Dennis Nelson
Haily Summerford
Jaime Gonzalez

Jane Wilson Eller

Joe Heimlich

John Gans

Josetta Hawthorne
Kara Wooldrik

Karen Hollweg
Kay Antunez de Mayolo
Laura Downey
Laura Herrin
Lisa Bardwell

Lotte Lent

Table2. Focus Group Interviewees

Affiliation
Executive Director, Environmental Education Association of Washington (EEAW)
Executive Director, Colorado Alliance for Environmental EducéfiAiE)
Chief Executive Officer, Belafonte TACOLCY Center (FL)
BLM National Lead for Interpretation
Associate Director, Utah Society for Environmental Education (USEE)
Retired. PlacitasNew Mexico.Formerly a natural history museum director and program officer in the Informal Science Prog
at the National Science Foundation; Visitor Studies Association
Professor, University of Wisconditatteville; Pl and research tedeader for the National Environmental Literacy Assessment
(NELA)
Statewide Director for the California Regional Environmental Education Community (CREEC) Network
Associate Professor of Interdisciplinary Studielitversity of Texas at San Antonio
Professor, West Virginia University Recreation, Parks & Tourism Resources
Environmental Education Coordinator of the Virginia Office of Environmental Education located at the Department of
Environmental Quality
Branch Chief for Education and Outreach Training for the Division of Education Outreach, National Conservation Training
(NCTC), U.S. Fish and Wildlife Service
President and CEO, Project WESLindation
Environmental Education & Volunteer Coordinateort Worth Botanic Garden
Community Education Manager at Katy Prairie Conservancy
Director of the. Kentucky Environmental Education Couhas;also served as a member of SEER, the NAAEE Board and the
National EE Advisory Council for the EPA
Professor, OSU Extension, School of Environment & Natural Resources, and Environmental Science Graduate Program
StateUniversity; also a Director for the Institute for Learning Innovation based in Edgewater, Maryland
Executive Director of the National Outdoor Leadership School (NOLS); adjunct faculty member of the University of Utah;
board member withindiana University Department of Parks and Recreation; board member of the Lander WY Regional Hg
on the board of the Rotary Community Foundation
Executive Director, Council for Environmental Education
Director ofEducation at Maine Audubon; adjunct instructor in Environmental Education at Bowdoin College; past Presiden
Maine Environmental Educators Association
CurrentNAAEE President +
California Project Learning Tr&ate Coordinator, California Department of Forestry and Fire Protection
Executive Director, Kansas Association for Conservation and Environmental Education
National Director for Community Conservation, The Student Conservasisociation
CEO, Earth Force, Denver CO
5ANBOG2NI 2F GKS adzaSdzy 9RdzOF A2y tNRIAINIY dad! &¢0 i ¢K
Human Development in Washington, DC
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Louisa Koch

Margaret Tudor

Michaela Zint

Molina Walters

Neil Boss Markowitz

Nicole Ardoin

Nina Roberts

Randy Champeau

Roger Horne

Roxanne Brickell Reardo

Sabiha Daudi
Shawna Crocker
Shelley Stromholt

Sue Wintering
Tanya Oznowich

Tim Sandsmark

Director ofEducation, National Oceanic and Atmospheric Administration

Director of Environmental Education at the Washington Department of Fighldlife; also serves as Executive Director of the
Pacific Education Institute (PEI); former classroom science teacher

Associate Professor of EE & Communication at the School of Natural Resources & Environment and School of Education
' YAOGSNBEAGE 2F aAOKAIFLYT AYRSLISYRSYd LINR2SOG S@F f dzl G2 NJ
wS&ad2dzNOS 'aaradlyidée 2N dagow! §

Clinical Assistant Professor, School of Educational Innovation and Teacher PrepAraarg State University; Arizona Associg
for EE board member

Executive Directo:nvironmental Education Exchandeicson AZ

Professor of EE at Stanford University, School of Education and the Woods Institute for the Environment; member of thife
RANBOG2NAR 2F (GKS b2NIK ! YSNAOIY ! 4a20AFGA2y FT2N) 9y A NB
Advisory Council.

Professor, Department of Recreation, Parks and Tourism at San Francisco State University; Affiliate Faculty, Envirardiesn
Program at SF State; Project Director of the Pacific Leadership; Board member of the Ylstitoite; Chair of the Cultural
Relevancy Advisory Group, Stewardship Council Youth Investment Program; Editorial Board for the Journal of Experientig
Education

Associate Dean of Extension/Outreach and Director of the Wisconsin Cerfievioonmental Education in the College of Natural
Resources at the University of WiscorSievens Point

Environmental & Urban Gardening Program Consultant, Miami FL

Interpretive Specialist at Barr Lake State P&®, State Parks; former CAEE president +, FLP (Food, Land & People) & form
elementary classroom teacheayarded the Enos Mills Lifetime Achievement Award from the Colorado Alliance for
Environmental Education (CAEE).

Professor, EEZurriculum & Instruction Dept. of Teaching & Learning at Northern lllinois University

Colorado Project Learning Tree Coordinator, Colorado State Forest Service

IslandWood (WAIResearch Coordinator

PLTFOH,former classroom teacher

Environmental Education Supervisor in Constituent Services in the New Jersey Department of Environmental Protection
Director of Lookout Mountain Nature Centand interpretation and environmentaducation programs and services for the
Jefferson County Open Space system in Golden, Colorado
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89 Professional Development Needs for 202015, by Six Themes
Table3. 89 EE Professional Development Needs for 22005, byThemes

Professional Developmentieeds 2012015
Communication skills for delivering EE to diverse audiences & partners
Community EE - creating communities (real & virtual) that involve more US citizens in EE
Community EE - involving everyone in local communities in EE (i.e., preschoolers through retirees, university professors, businesses, hezlth
workers, etc.)
Community EE - working with diverse partners from other professions (i.e., medical professionalpplice/fire, etc.)
Planning, implementing and evaluating EE programs or services for audiences with special needs and/or disabilities
Planning, implementing and evaluating EE programs or services for cultural/ethnic/racial backgrounds
Planning, implementing and evaluating EE programs or services fofr decision makers
Planning, implementing and evaluating EE programs or services for different ages/generations
Planning, implementing and evaluating EE programs or services for different learning styles
Planning, implementing and evaluating EE programs or services foir families
Planning, implementing and evaluating EE programs or services for gifted and talented students
Planning, implementing and evaluating EE programs or services for other professionals

Business of EE Theme

Professional Developmenteeds 2012015
Advocating for EE; advocacy training
Conflict resolution
EE policy & legislation
Finance, budgeting
Fund raising, grant writing
Leadership development;administrative & executive skills
Mentoring
Personal & Professional Ethics
Project management
Promoting action, citizen participation, social marketing & behavior change appropriate to your audience(s)
Promoting No Child Left Inside
Reducing Nature Deficit Disorder

Content Knowledge Theme

Professional Developmentleeds 2012015
Core concepts, basic understanding about the environment & environmental issues that are the foundation of EE
Key concepts and how to teach aboutbiodiversity
Key concepts and how to teach aboutclimate, climate change
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Key concepts and how to teach aboutconsumer consumption

Key concepts and how to teach abouteconomics

Key concepts and how to teach aboutenergy

Key concepts and how to teach aboutpopulation dynamics

Key concepts and how to teach aboutstewardship

Key concepts and how to teach aboutsustainability

Key concepts and how to teach aboutsystems

Key concepts and how to teach aboutwater as a resource that is a limiting factor

Professional Developmentleeds 2012015
Accreditation of my stateb6s certification programs by NAAEE
Certification or endorsement for formal environmental educators
Certification program in my state for nonformal environmental educators
EE curriculum & resource reviews
EE professional development website where one couldocate existing learning opportunities
EE professional development website where one couldievelop support networks
EE professional development website where one couldearn: Who is an Environmental Educator and what should they know and be able to do?
EE professional development website where one coulghlan individual professional development to keep current in gur field
EE professional development website where one couldelf-diagnosis of individual strengths, weaknesses & needs
Guidelines for Excellence trainings about environmental education standards
Networking with others - about specific professional development topics
Networking with others - for support
Renewal opportunities for EE leaders for guided reflection
Renewal opportunities for EE leaders to work together for a common cause

Professional Developmenteeds 2012015
Building capacity for program evaluation - Data collection & analysis methods, qualitative & quantitative
Building capacity for program evaluation - How to build evaluation into planning and programs
Building capacity for program evaluation - How to conduct an evaluation
Building capacity for program evaluation - How to report findings
Building capacity for program evaluation - How to use & facilitate use of findings
Building capacity for program evaluation - What to evaluate
Collection of data gathering questions that might be used for EE assessment & evaluation
Developing learning objectives & assessing learning
Evaluation of program outcomes
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Process of EE Theme

Professional Developmenteeds 2012015
Basic environmental education training for natural resource professionals, scientists, conservation, youth activity leadersc&ssroom teachers
Careers & workforce - Environmental & conservation career awareness
EE Resources Exhibit design & development
EE Resources Use of technological resources to improve teaching practice & participant learning
Formal K-12 EE - Adding EE to career ladder credit for teachers
Formal K-12 EE - Creating change agents irschools
Formal K-12 EE - Integrating EE into K-12 curricula
Formal K-12 EE - Integrating EE into STEM i Science, Technology, Engineering & Math projects
Formal K-12 EE - Working with No Child Left Behind and state standards
Implementation of EEi Strategies & facilitation techniques for conflict resolution
Implementation of EEi Strategies & facilitation techniques for dealing with ethical or controversial issues
Implementation of EE Strategies & facilitation techniques for inquiry methods of eaching
Implementation of EE T Strategies & facilitation techniques for questioning strategies
Implementation of EE i Strategies & facilitation techniques for teaching thinking skills- systems thinking, critical thinking, analytic thinking, problem
solving
Implementation of EE T Strategies & facilitation techniques for service learning
Research- How to read and understand literature & research related to EE effectiveness
What research tell sDegisonmdkiogut €é Cogni ti on
Whatresearcht el | s us a b o-0hinkigg &@ayg af knbwing n

What research t el | sagaagpropribteness ¢é Lear ni ng

What research t el | sHow EE canthepstudests ldam a other aregs

What research t el | sThaordes af eaning, leérningstdes ni n g

What research t el | s Exhibitdeslgoforbebhavibrctatge uct i on
What research t el | s-Hawstoeadage divebse adudiesces uct i on
What research t el | s Spedalizadnstructiobal dtrategiesrfar targeted audiences
What research tel |l s-Behavioraheogat € Mot i vati on

What research t el |l s Transformitgatittdés Mot i vat i on

What research t el | sWhasleadstpeopldtétakMacton vat i on
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Professional Development Needs & Priorities Questionnaire

Environmental Education Professional Development Needs & Priorities Questionnaire

INTRODUCTION TO ENVIRONMENTAL EDUCATION PROFESSIONAL DEVELOPMENT
QUESTIONNA...

Qur purposes in the questionnaire are to:
+ Determine the professional development topics that are important to you.
# Learn your priorities for professional development for yourself and for the environmental education - EE profession in the next 5 years.

+ Discover preferred ways for delivering professional develepment about the pricrities you identify.

We estimate the questionnaire will take approximately 30 minutes to complete. Your input will help EETAP determine the types of professicnal development
needed by environmental educators in the next 5 years.

Your identity is anonymous in this questiennaire and there are no known risks involved in completing it. The reported data will be aggregated so that no individual
can be identified. By participating in the questicnnaire you give your voluntary consent for EETAP to collect, analyze and report this data for decision making about

environmental education professional development.

To express our appreciation, we are offering several rewards to those who complete the guestionnaire, At the end of the questionnaire you may enter one of
several raffles by clicking a link to another site where you will be asked to provide your email address and your choice of raffles te enter. This process will protect
your anonymity on the professional development survey.

If you have guestions, you may contact Dr. Lynette Fleming at fleming@cox.net.

Thank you so much for your time and insights.
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Environmental Education Professional Development Needs & Priorities Questionnaire

SIX PROFESSIONAL DEVELOPMENT THEMES

The first & questicns are about these general themes of professional development:
. The Process of Environmental Education - EE

. Evaluation

. Audiences & Partners

. The Business of EE

. Content Knowledge

. The EE Profession

L= TR e

You will be asked to rate the importance to you of several topics in each of these themes of professional development.

Use this RATING SCALE:

o Very Important — A vital or urgent topic that is essential to you and your professional development needs in the next 5 years.

o Important - A necessary but not vital or urgent topic to you and your professional development needs in the next 5 years.

o Somewhat Important - A potentially useful but not necessary topic to you and your professicnal development neads in the next 5 years.

o Not Important — Topic not needed for your professional development in the next 5 years.

You will also be asked to select the top priorities amonag these topics for both you personally and for the profession of environmental
education. It may be helpful to have a pen and paper handy so you can note your top priorties and the top priorities for the EE profession.

Then at the end of each of the & general themes you will be asked to list other professional development priorities, in any, that are
important to you.
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Environmental Education Professional Development Needs & Priorities Questionnaire

Professional Development Theme #1 THE PROCESS OF EE

THE PROCESS OF ENVIRONMENTAL EDUCATION (EE) - planning & implementing best EE practices & resources

1. In the next five years, how important is each of the following topics of professional development to
you?

Please rate the importance of each topic as it relates to you by placing one check in each row.

Somewhat

Mot Important for
Important for my

my needs

Very Important for  Important for my

my needs neads
needs

A. Implementation of EE - Strategies & facilitation technigues for conflict resolution

B. - Strategies & facilitation technigues for dealing with ethical or controversial
issues

C. - Strategies & facilitation techniques for inguiry methods of teaching
D. - Strategies & facilitation technigues for gquestioning strategies

E. - Strategies & facilitation technigues for service learning

F. - Strategies & facilitation technigues for teaching thinking skills - systems
thinking, critical thinking, analytic thinking, problem sclving

G. Basic environmental education training for natural resource professionals,
scientists, conservation, youth activity leaders & classroom teachers

O O 0000 CO
O 00000 OO
O O 0000 OO
O 0O 0000 OO

H. Careers & workforce - Environmental & conservation career awareness
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Environmental Education Professional Development Needs & Priorities Questionnaire

2. TOP PRIORITIES FOR YOUR PROFESSIONAL DEVELOPMENT. Rank your top 3 priorities for your
professional development in the next 5 years.

Please review the topics that you marked VERY IMPORTANT or IMPORTANT for your professional
development under Theme 1 The Process of EE.

Type the corresponding letter for your top priority in the first box, your second priority in the second
box and your third top priority in the third box.

You may also type NONE in each text box. For example, A, f, none. Note that responses are not case
sensitive.

Top priority for my professional development
Second priority for my professional development |

Third priority for my professional development
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Environmental Education Professional Development Needs & Priorities Questionnaire

3. TOP PRIORITIES FOR THE EE PROFESSION. Rank the top 3 professional development priorities that
you believe are essential to increase the credibility of the EE profession in the next 5 years.

Please review all the topics on this page.

Type the corresponding letter for the EE profession’s top professional development priority in the first
box, the second priority in the second box and the third top priority in the third box.

You may also type NONE in each text box. For example, a, f, none.

Top priority for the development of the EE profession
Second pricrity for the development of the EE profession

Third priority for the development of the EE profession
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Environmental Education Professional Development Needs & Priorities Questionnaire

Professional Development Theme #1 THE PROCESS OF EE, Part 2

THE PROCESS OF EE - planning & implementing best EE practices & resources.

4. In the next five years, how important is each of the following topics of professional development to
you? Please rate the importance of each topic as it relates to you by placing one check in each row.

Very

A. EE Resources - Exhibit design & dewvelopment

B. - Use of technological resources to improve teaching practice & student learning
C. Formal K-12 EE - Adding EE to career ladder credit for teachers

D. - Creating change agents in schools

E. - Integrating EE into K-12 curricula

F. - Working with No Child Left Behind and state standards

G. - Integrating EE inte STEM - Science, Technology, Engineering & Math projects

H. Research - How to read and understand literature & research related to EE
effectiveness

Impartant for
my needs

OO

000000

Important for my
needs

00000000

Somewhat
Important for my
needs

9/0/0/0/0/010]0

Mot Important for
my needs

00000000
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Environmental Education Professional Development Needs & Priorities Questionnaire

5. TOP PRIORITIES FOR YOUR PROFESSIONAL DEVELOPMENT. Rank your top 3 priorities for your
professional development in the next 5 years.

Please review the topics that you marked VERY IMPORTANT or IMPORTANT for your professional
development. Type the corresponding letter for your top priority in the first box, your second priority in
the second box and your third top priority in the third box. You may also type NONE in each text box.
For example, A, f, none. Note that responses are not case sensitive.

Top priority for my professional development
Second priority for my professional development |

Third prierity for my professional development

6. TOP PRIORITIES FOR THE EE PROFESSION. Rank the top 3 professional development priorities that
you believe are essential to increase the credibility of the EE profession in the next 5 years. Please
review all the topics above. Type the corresponding letter for the EE profession’s top professional
development priority in the first box, the second priority in the second box and the third top priority in
the third box. You may also type NONE in each text box. For example, a, none, none.

Top priority for the development of the EE profession |

Second priority for the development of the EE profession ]

Third priority for the development of the EE profession |
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Environmental Education Professional Development Needs & Priorities Questionnaire

Professional Development Theme #1 THE PROCESS OF EE, part 3

THE PROCESS OF EE - planning & implementing best EE practices & resources.

7. In the next five years, how important is each of the following topics of professional development to
you? Please rate the importance of each topic as it relates to you by placing one check in each row.

Somewhat
Very Important for Important for my Mot Important for
Important for my
my needs needs my needs
nesds

&, What research tells us about ... Learning - age-appropriateness

B. - How EE can help students learn in other areas

C. - Thearies of learning, learning styles

D. What research tells us about _.. Cognition - Decision making

E. - How people interact & connect with nature

F. - Thinking & ways of knowing

G. What research tells us about... Motivation - Behavior change

H. - Transforming attitudes

1. - What leads people to take action

1. What research tells us about... Instruction - Exhibit design for behavior change

K. - How to engage diverse audiences

0]010/0]0.0/0/0]00/0]¢,
0]0/0/0/0,0/0/0/00/0]V,
0]010]0]0]0/0/0]0]0]0]e.
0]010/0]0.0/0/0]0]0/0]¢,

L. - Specialized instructional strategies for targeted audiences
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